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Overview

In the fall of 2023, the United Faculty Senate Association of Mississippi called for the formation
of an ad hoc committee charged to research, prepare, and submit a proposal for paid parental
leave for faculty employees of IHL universities in Mississippi. Representatives of this
committee, comprised of members from each IHL university, will be presenting the following
proposal to their respective faculty senates for recommendation to the IHL.

Background

Few life events compare with the immense joy — and challenges — of welcoming a child into
your family. The arrival of the helpless infant quite literally upends your life. Sleepless nights,
worry, fear, deep love, feelings of inadequacy — all these and more characterize the daily inner
life of the new parent. Meanwhile, the child remains utterly reliant on his or her exhausted and
drained grownup(s). Under the best of circumstances, returning to paid employment can pose
serious conflicts for parents, both emotionally and simply practically. Yet in the state of
Mississippi, workers must use their limited personal time and accrued medical leave to take any
time off work with pay. For all too many parents, insufficient employment time or lack of funds
make it all but impossible to devote themselves to their children in the most critical period of
their development. For a state that prides itself on family values, Mississippi can and must do
better.

Paid parental leave has become a major instrument in recruitment and retention of
employees at major companies across the country. Those that offer such benefits experience
significantly lower employee turnover rates, which translates directly into lower hiring,
onboarding, and training costs (both time and money) as well as less institutional knowledge
loss'. After California instituted paid parental leave, the Center for Economic and Policy
Research found that 91% of employers reported neutral or boosted profits as well as improved
productivity, higher employee morale, and reduced turnover'. At Google, when the pre-existing
paid maternity leave of 12 weeks was increased to 18 weeks in 2007 (now 24 weeks), the
employee loss rates dropped by 50%--they observed a similar effect when increasing paternity
leave from 7 to 12 weeks>V, From this, one can safely infer that in Mississippi going from
zero to 12 weeks of paid parental leave for faculty members would have a dramatically positive
effect on employees and employers.
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Current Mississippi University System Policies

Currently, the only parental leave allotted to faculty members of the Mississippi University
System is that which is federally mandated under the Family and Medical Leave Act

(FMLA). Under federal law, an employee who has worked for their employer at least 12

months, at least 1,250 hours over the past 12 months, and works at a location where the company
employs 50 or more employees within 75 miles, is entitled to up to 12 weeks of unpaid, job-
protected leave per year'. This leave is comprised of first major medical leave (MML) and then
personal leave. The remainder of the 12 weeks if taken is unpaid, and the employee must pay to
continue benefits during unpaid leave. MML is accrued at the following rate (Table 1):

Tablel: MML accrual rate for Mississippi Employees:

Continuous Service Accrual Rate Per Month | Accrual Rate Per Year
1 month to 36 months 8 hours 96 hours
37 months to g6 months 7 hours 84 hours
97 months to 180 months 6 hours 72 hours
Over 180 months 5 hours 60 hours

It is worth noting at this rate, it takes over four years to accrue enough MML to cover the 12
weeks of otherwise unpaid leave afforded under FLMA (assuming the employee works until the
birth date). As a result, faculty members must choose between forgoing a portion of this parental
bonding time allotted under FLMA or forgoing income, which in many cases is not a viable
option.

Current Peer Institution Policies

Providing paid parental leave for faculty members at Mississippi public institutions would bring
us in line with some peer institutions in our region and make us more desirable than others.
Referencing unpublished data compiled by Christy S. Neilson (University of Mississippi
Patterson School of Accountancy) in 2018¥!, out of 49 public four-year institutions in the south
census region (including two from Mississippi), 24.5% provided 16-24 weeks paid leave, 18.4%
provided four-to-eight weeks, and 57.1% did not provide paid leave. The University of Alabama
(Tuscaloosa & Birmingham), and multiple universities in Texas and Florida, all have paid
parental leave policies for faculty. By instituting a paid parental leave policy in Mississippi, our
competitive standing for faculty recruitment and retention would increase not only in our region
but make us a more competitive option nationally. Of the 82 public four-year institutions in this
2018 survey outside of the south region, over half (54.9%) provided paid parental leave. In this
same survey, the average independent ranking of universities with paid parental leave policies
(incl. all national regions) was 89.3, as opposed to the average ranking for those without leave at
139.9. As the data indicates, universities with paid parental leave generally enjoy better academic
reputations than those without paid parental leave.
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Proposal

The proposed Paid Parental Leave (PPL) policy provides 12 weeks of paid time off for FMLA
eligible employees to be used concurrently with FLMA for the birth or adoption of a child. The
goal is to allow the employee time to bond with a newly born, adopted, or fostered child without
the added financial burden of income forbearance or exhaustion of MML and personal leave. In
addition, the employee maintains all of the benefits afforded under FMLA, including job
protection, continued health insurance, and protection from discrimination or retaliation. In
accordance with FMLA, job protection means employees are entitled to return to the same job,
or a comparable one, after returning from PPL. A comparable job is one with comparable
employment benefits, pay, and other terms and conditions of employment. Employees keep their
health insurance while on PPL on the same terms as if they continued to work. For example, ifan
employee ordinarily contributes to the cost of health insurance, the employee must continue to
pay their portion of the cost while on leave. Employers are prohibited from discriminating or
retaliating against employees for requesting or taking PPL. Discrimination or retaliation can
include the employer not returning the employee to the same or a comparable job, terminating
employment, reducing pay or benefits, or disciplining the employee in any way. The employer
has a right to advance notice from the employee. Failure to comply with these requirements may
result in a delay in the start of paid parental leave.

Conclusion

It is the well-researched opinion of this committee that granting 12 weeks of paid parental leave
to faculty employees of IHL universities of Mississippi will have a positive impact on
recruitment and retention of faculty, intellectual growth of IHL institutions, morale of
employees, and Mississippi family values.
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